ALLSAINTS
GENDER PAY GAP REPORT 2021

At AllSaints we believe that being a great employer means having a team that's as diverse as
our customers. Not only across gender, but also ethnicity, disability, gender identity and
cultural background. We're proud to be a place everyone can feel welcome, build a great
career and enjoy working.
The work on building a truly inclusive culture never stops and we still have much to do. This
is our second year of sharing our broader diversity metrics within our gender pay gap report.
We're pleased to have zero median gender pay gap for the fifth consecutive year, and to be
growing our mix of traditionally underrepresented groups across all areas.

THE STATS
AllSaints in the UK employs 1,143 employees and that makes us 61% female, 37% male and 2% of us
who identify as non-binary. Globally we employ 2,037 employees and 61% of us are women, as well as
3% of us who identify as non-binary.
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GENDER PAY GAP
MEAN PAY GAP

3.7%
The mean pay gap is the difference
between average hourly pay earnings
of men and women.
The mean gap of 3.7% is a 33%
decrease compared to 2020’s 5.5%
mean gap. We're encouraged to see
this gap decreasing year on year.

MEDIAN PAY GAP
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The median pay gap is the difference
between the midpoints in the ranges
of hourly earnings of women and
men. We're proud to confirm for the
fourth year in a row AllSaints has zero
median gender pay gap

BONUS PAY
GAP
AllSaints does not operate a contractual
bonus scheme. We did offer discretionary
incentive schemes linked to sales targets in
the year up to and including the snapshot
date. There is no bonus gap.

GENDER DEMOGRAPHICS
Per quartile

These charts show the gender split when we order hourly rate of pay from highest to lowest and group the data into four equal
quartiles. The charts show that AllSaints has a higher percentage of females across all quartiles.
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THE SHAPE OF ALLSAINTS
We believe that gender pay gap reporting is only part of our work to be transparent
and accountable about our progress towards becoming a more diverse and inclusive
employer. So we're choosing to share more data on the shape of our global workforce,
as reported by our employees themselves.

GLOBAL GENDER MIX

61% women, 3% non
binary, 36% men

GLOBAL ETHNICITY MIX

GLOBAL LGBTQ+ MIX

41% BIPOC (Black,
Indigenous, People of
Colour) Identifying (+2%
vs 2020)

18% LGBTQ+ identifying
(+2% vs 2020)

GLOBAL DISABILITY MIX
15% identifying as disabled,
neurodivergent or with a
mental health condition
(+3% versus 2020)

Our intention will be to continue to report on these additional metrics annually both
internally and externally.

CLOSING THE GAP(S)
CLOSING THE GAP(S)
AllSaints are proud to see a further significant decrease in our Gender Pay Gap this
year. We remain committed to regularly benchmarking and addressing equitable pay
as well as policies and training that make an impact.

TRAINING & MENTORING

FASHION MINORITY REPORT

All employees have been through mandatory EDI
training this year, and we match high potential
women and men with senior mentors to build their
confidence.

We are participants in Fashion Minority Report's
young talent programme aimed at helping
underprivileged talent get into fashion through
mentoring and work placements.

ADVOCACY
We have passionate employee advocacy groups
including active anti-racism, LGBTQ+ and working
parents groups.

THE POLICIES THAT COUNT
We offer enhanced maternity and paternity, fertility
and pregnancy loss leave to all employees,
including those in same-sex partnerships.

S U M MA RY
We continue to reduce our mean pay gap year on year and we're very proud to have zero median gap again in 2021. We're also increasingly
recognising that gender intersects with so many other areas of employee fairness and belonging, so I'm pleased to be reporting on the broader
make-up of our workforce this year again. We look forward to another year of continuing the work to close our gaps.
I confirm the information within this document is accurate as of the 5th April 2021
HELENE WILLIAMSON
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